
City
At torney

City of Cupertino, CA



T he City of Cupertino (population 66,762) is located against 
the foothills of the Santa Cruz Mountains at the west end 
of world-famous Silicon Valley, 42 miles south of San 
Francisco. Encompassing 13 square miles, the city is rich 

in opportunity, culture and sunshine. Cupertino is a progressive 
and diverse community in Silicon Valley for residents, businesses 
and visitors and is committed to becoming a model multicultural 
community for the 21st century. With one of the most diverse, 
technologically savvy, and nonpartisan populations in Northern 
California, Cupertino is a highly desirable place to live and work.

The city is known as a center of innovation where corporate 
headquarters blend with tree-shrouded residential 
neighborhoods that climb into the foothills of the Santa Cruz 
Mountain range. This is the backdrop for living and working in 
Cupertino, California. Cupertino is home to many well-known 
high-tech companies like Apple, Inc., and offers a dynamic and 
exciting business climate.

Quality schools and closeness to technology jobs makes 
Cupertino a desirable location for a highly educated and 
culturally diverse population. More than 60 percent of residents 
aged 25 years or older have a Bachelor’s degree or higher.  
Winner of numerous state and national awards for excellence, 
Cupertino public schools are widely acknowledged to be models 
of quality instruction. The city is also home to De Anza College, 
recently named one of the top community colleges in California. 
Quality schools and proximity to high-tech jobs and beautiful 
open spaces make Cupertino a desirable location for a highly 
educated and culturally diverse population. 

The Community

City Government

A general law city, Cupertino has a City Council-Manager 
form of government. The five City Council members 
serve four-year terms, with elections held every two 
years so that terms are overlapping. Assisting the City 

Council are several citizen advisory commissions/committees. 
The Council appoints the City Manager, City Attorney and 
Treasurer. The City Manager appoints department heads. City 
departments include City Manager’s Office, City Attorney’s 
Office, Administrative Services, Community Development, Parks 
and Recreation, Innovation and Technology, and Public Works. 
Police, fire, and library services are provided by Santa Clara 
County. Cupertino has a history of providing high-level municipal 
services to complement the sense of community and quality of 
life enjoyed by our constituents.

The city is currently supported by 197.75 full-time staff and 
an annual budget of $110.6 million, including a General Fund 
budget of $80.5 million. Cupertino’s long history of fiscal 
discipline enabled the organization to weather the last recession 
without any layoffs or reductions in employee compensation. 
This philosophy, along with substantial reserves and consistent 
General Fund surpluses, provide the resiliency necessary to 
endure short and long-term challenges associated with the 
current pandemic induced economic crisis. 

The Mission of the City of Cupertino is to provide 
exceptional service, encourage all members of 

the community to take responsibility for one another, 
and support the values of education, innovation 

and collaboration.

Cupertino Core Values
• Leadership  •  Innovation  •  Service  •  Teamwork  •



City Attorney’s Office The Ideal Candidate

T he City Council seeks an experienced and collaborative 
legal advisor who is able to provide creative options and 
a balanced perspective to assist elected officials and City 
staff in delivering outstanding service to the community.  

This dynamic individual will exhibit a direct communication style 
and maintain open lines of communication providing practical 
solutions to the legal issues that confront Cupertino. The ideal 
candidate will be an accessible leader with high integrity and 
the ability to identify strategies that advance the City Council’s 
objectives while ensuring the City is protected from possible 
liability and risk.

Cupertino’s City Attorney will be an adept relationship builder 
and excellent communicator capable of delivering complex legal 
material and opinions in a clear, concise and understandable 
manner to a diverse audience. He/she will serve as a trusted 
partner to the City Manager and City staff in developing 
programs and services that support the community’s needs.  
The successful candidate will thrive in a fast-paced environment 
providing timely and relevant legal advice. This knowledgeable 
and straight-forward municipal advisor will have experience 
dealing with complex land use and environmental regulations 
with the ability to identify grey areas of the law and a willingness 
to share thoughtful alternatives in order to achieve results for the 
community. Thorough knowledge and application of the Brown 
Act will also be expected.

Extensive executive or senior level experience in municipal 
law serving as a City Attorney, Assistant City Attorney, or 
equivalent experience is expected. Experience that provides 
the competency necessary to address complex current issues, 
including large-scale projects, land-use and housing matters, is 
strongly preferred. A Juris Doctor degree from an accredited law 
school and current membership in the California State Bar are 
required.

T he City Attorney’s Office performs the traditional legal 
functions associated with a nimble and dynamic city 
by providing legal guidance, advice, and counsel to the 
City Council, City Manager, department heads, and the 

full range of City Boards and Commissions. In addition, the City 
Attorney’s office handles some risk management activities.  
In addition to the City Attorney, the office is staffed with an 
Assistant City Attorney and a Legal Assistant. The successful 
candidate will have the opportunity to fill the vacant Assistant 
City Attorney position.

The City Attorney is appointed by and serves at the pleasure of 
the City Council. The City Attorney is part of the City’s executive 
team, supporting departmental activities in a team-oriented 
and collaborative environment. Providing exceptional counsel, 
solid recommendations and creative options will create a strong 
relationship with the Mayor, Council, City Manager, department 
heads, and with officials from other governmental entities. 
Operationally and administratively, the City Attorney must 
provide cost-effective solutions in managing legal contracts and 
external services and ensure that an efficient system of work 
flows and processes result in expedient responses to requests 
for legal services.

Department Mission Statement
The mission of the City Attorney’s Office is to protect and 

defend the City by all legal and ethical means 
and to provide the municipal corporation with 

high-quality legal service and advice.



The City of Cupertino provides a competitive package of 
compensation and benefits. The salary for this position is open 
and negotiable depending upon qualifications. Benefits provided 
to the City Attorney include, but are not limited to:

Retirement:  CalPERS 2% @ 60 formula for “Classic” members 
and 2% @ 62 formula for “New” members. 

Medical Insurance:  Choice of health insurance, monthly 
City contribution of up to $891.32 employee-only, $1,515.24 
employee +1, or $1,969.81 employee +2.

Dental & Vision Insurance:  For employee and dependents - 
$114.30 max. monthly dental contribution; $14.94 max. monthly 
vision contribution.

Life Insurance:  City provides life insurance benefits in an 
amount of up to 2.5 times employee’s annual salary up to a 
maximum of $250,000. 

Long-term Disability Insurance:  Income protection coverage of 
up to $7,000 of covered monthly salary is provided.

Vacation:  10 - 22 days annual vacation, based on years of 
service with credit given for previous employment in the public 
sector.

Administrative Leave:  80 hours per year.

Sick Leave:  96 hours per year of earned sick leave annually.

Holidays:  12 paid holidays per year plus 20 hours of floating 
holiday.

Deferred Compensation:  CalPERS program available for 
voluntary participation.

Housing Assistance:  May be considered.

Programs:  Employee Assistance Program, Cupertino Sports 
Center Membership, plus annual $500 credit to be used to pay 
for recreation activities and programs provided by the City of 
Cupertino.

APPLICATION AND 
SELECTION PROCESS

This recruitment will close just prior to 

midnight on Sunday, May 2, 2021. To be 

considered for this opportunity, upload 

cover letter, resume and a list of six 

professional references using the “Apply 

Now” feature at www.tbcrecruiting.com.

Suzanne Mason  •  562.631.2500
Teri Black •  424.296.3111

TERI BLACK & COMPANY, LLC
www.tbcrecruiting.com

Following the closing date, resumes will be screened in 
relation to the criteria articulated in this brochure. Applicants 
with the most relevant qualifications will immediately be 
granted preliminary interviews by the recruiters. Candidates 
deemed to be the best qualified will be invited to interview with 
Cupertino city leaders in May. The city anticipates making an 
appointment shortly thereafter following the completion of 
negotiations and background and reference checks. Please 
note that references will not be contacted until the end of the 
process and, at that time, will be done so in close coordination 
with the candidate impacted.

The City of Cupertino reserves the right to alter the interview and 
selection process in response to public health orders and evolving 
impacts of COVID-19.

Compensation & Benefits


